JOBS OF HOPE, INC.
DIVERSITY POLICY STATEMENT
Jobs of Hope, Inc. is committed to an employment and service delivery environment in which all
individuals are treated with respect and dignity. We affirm this in our policies which guide and direct our
employment practices, volunteer recruitment, service delivery and community impact.
Diversity, as defined by Jobs of Hope, Inc. provides equal opportunity to all people with regard to race,
ethnicity, color, sex, sexual orientation, gender identity, religion, national origin, ancestry, disability,
marital status, age, source of income, familial status, or domestic or sexual violence victim status,
ensuring that all staff and participants are afforded equal opportunities, as stipulated in Federal Law and
regulations.
DIVERSITY AND EMPLOYMENT
Jobs of Hope, Inc. is fully committed to assuring equal opportunity and equal consideration to all
qualified applicants and employees in personnel matters including recruitment, hiring, training,
promotions, salaries and other compensation, transfer and layoff or termination.
In the implementation of this policy, Jobs of Hope, Inc. will seek personnel for all job levels within the
organization without regard to race, ethnicity, color, sex, sexual orientation, gender identity, religion,
national origin, ancestry, disability, marital status, age, source of income, familial status, or domestic or
sexual violence victim status. The intent of this policy is to reflect the positive value of diversity in the
community.
DIVERSITY AND VOLUNTEER RECRUITMENT
Jobs of Hope, Inc. is fully committed to the recruitment of volunteers to fill all volunteer positions within
the organization without regard to race, ethnicity, color, sex, sexual orientation, gender identity, religion,
national origin, ancestry, disability, marital status, age, source of income, familial status, or domestic or
sexual violence victim status.
In the implementation of this policy, Jobs of Hope, Inc. will aggressively seek volunteers from the
community who reflect and acknowledge the value of diversity and who reflect the diversity of our
community.
DIVERSITY AND SERVICE DELIVERY AND COMMUNITY IMPACT
Jobs of Hope, Inc.is fully committed to the delivery and provision of service to meet the needs of the
community as identified through an assessment process.

In the implementation of this policy, Jobs of Hope, inc. will provide services and to those individuals
without regard to race, ethnicity, color, sex, sexual orientation, gender identity, religion, national origin,
ancestry, disability, marital status, age, source of income, familial status, or domestic or sexual violence
victim status.
DEFINITIONS
Age discrimination refers to situations in which how old an individual is determines whether or
not the person has access to certain terms, conditions or services.
Ancestry refers to the nation, country, tribe or other identifiable group of people from which a
person descends. It also can refer to the physical, cultural or linguistic characteristics of the
person's ancestors. Ancestry discrimination may often overlap with, but is not always
synonymous with, national origin discrimination.
Color refers to discrimination based on shade or hue of skin, such as Light- skinned or
Dark-skinned. It is important that a variety of hues exist in every ethnic and racial group;
therefore color discrimination is not always synonymous with race discrimination and can even
occur within a single racial group.
Disability refers to a physical or mental impairment that substantially limits an individual’s ability
to perform a major life activity. The protections against disability discrimination cover (1)
individuals who currently have a physical or mental impairment that substantially limits one or
more major life activities; (2) persons who previously had a physical or mental impairment that
substantially limits one or more major life activities; and (3) persons who are believed to have a
physical or mental impairment that substantially limits one or more major life activities,
regardless of whether that belief is correct. The protection against disability discrimination
includes a duty to provide reasonable accommodations that would allow an individual with a
physical or mental disability to access and obtain full enjoyment of employment, public
accommodations or housing and real property.
Domestic or sexual violence refers to any act of domestic violence, sexual assault or stalking as
defined by the federal government and/or he State of Colorado related to rape, incest, sexual
abuse of children, unlawful contact with a minor, sexual exploitation of children, statutory sexual
assault, involuntary deviate sexual intercourse, sexual assault, aggravated indecent assault or
indecent assault.

Ethnicity refers to membership in a particular cultural group. It is defined by shared cultural
practices, including but not limited to holidays, food, language, and customs. Ethnicity may often
overlap with ancestry, and like ancestry discrimination, ethnic discrimination may often overlap
with, but is not always synonymous with, national origin discrimination.

Family includes, regardless of actual or perceived sexual orientation, gender identity, or marital
status: (1) A single person or (2) A group of persons residing together. Federal and local laws
prohibit discrimination based on familial status, i.e., one cannot discriminate against households
consisting of one or more individuals under 21 years of age and (1) a parent or other person
having legal custody of the minor(s) or (2) the designee of such parent or other person having
such custody, with the written permission of such parent or other person. The protections
afforded against discrimination on the basis of familial status shall apply to any person who is
pregnant or is in the process of securing legal custody of any individual who has not attained the
age of 18 years.
Gender identity means the gender with which a person identifies, regardless of the sex assigned
to that person at birth and regardless of the person’s perceived gender identity. Perceived
gender identity means the gender with which a person is perceived to identify based on that
person’s appearance, behavior, expression, other gender related characteristics, or sex assigned
to the individual at birth or identified in documents. Programs must not ask participants to
provide anatomical information or documentary (ID), physical, or medical evidence of gender
identity.
Marital status refers to the state of being one of the following: Single, Married, Separated,
Divorced, Widowed, Life Partner. Marital status discrimination includes discrimination based on
assumed characteristics of people in particular marital status groups.
National origin refers to “the country where a person was born, or, more broadly, the country
from which his or her ancestors came.” National origin discrimination includes discrimination
based on place of origin or on the physical, cultural, or linguistic characteristics of a national
origin group. National origin discrimination includes discrimination on the basis of accent,
manner of speaking, or language fluency.

Race discrimination includes discrimination on the basis of physical characteristics associated
with a particular race, such as hair texture, facial features and hair color. Individuals of Hispanic
or Latino ethnicity, or any ethnicity, may belong to one or more racial group. Race may be
related to color but is not synonymous with color. Race is associated with the following groups:
● American Indian/Alaska Native: A person having origins in any of the original peoples
of North and South America (including Central America), and who maintain tribal
affiliation or community attachment
● Asian: Persons having origins in any of the original peoples of the Far East,
Southeast Asia, or the Indian subcontinent including, for example, Cambodia,
China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and
Vietnam

●

Black/African American: A person having origins in any of the Black racial groups of Africa

●

Native Hawaiian/Pacific Islander: A person having origins in any of the original
peoples of Hawaii, Guam, Samoa, or other Pacific Islands
White: A person having origins in any of the original peoples of Europe and the Middle East
Bi-racial or Multi-racial: All persons who identify with more than one of the five above races

●
●

Religious discrimination refers to discrimination based on an individual’s religious observances,
practices or beliefs. It also includes discrimination based on moral or ethical beliefs as to what is
right and wrong that are sincerely held with the strength of traditional religious views, regardless
of how widespread the particular beliefs or practices are. Religious discrimination may manifest
itself as a preference for or against members of a particular religious group. It may also be
evidenced as intolerance for observation of religious laws regarding dress, dietary habits, and
work schedules.
Sex encompasses both the biological differences between men and women and the cultural and
social aspects associated with masculinity and femininity (i.e., gender). Sex discrimination refers
to discrimination based on one of the following categories: male/Female; pregnancy, childbirth
or related medical conditions; sex stereotyping; change in sex. Sex-specific programs are
acceptable only under the limited conditions noted above.

Sexual orientation means one’s emotional or physical attraction to the same and/or opposite sex
(e.g. homosexuality, heterosexuality, or bisexuality). Sexual orientation discrimination includes
discrimination based on perception of an individual’s sexual orientation, whether that perception
is correct or not.
Source of income refers to any lawful income, subsidy or benefit with which an individual
supports himself or herself and his or her dependents, including, but not limited to, child
support, maintenance, and any federal, state or local public assistance, medical assistance, or
rental assistance program.
REPORTING
Job of Hope, Inc. encourages the prompt reporting of all incidents of non-compliance. A formal
complaint procedure for the reporting of violations of the policy has been instituted. It is
established that all staff, program participants or volunteers must be advised at intake of their legal
rights, including an explanation of this policy statement, and must be given the written policy and
instructions for reporting violations.
Initially, reporters should complete, with assistance if needed a letter/email and provide it to the

Jobs of Hope, Inc. Executive Director demonstrating non- compliance with concerns, except in
cases where retaliation is feared. If the concern is not resolved after then the reporter should report
the issue to the Human Resources at 303-742-0828.
The established time period for investigation of a report is 48 hours. Prompt investigation
allows for constructive actions to be taken and relationships repaired.
MONITORING & ENFORCEMENT
Jobs of Hope, Inc. will retain timely written documentation regarding specifics of
placement/treatment/incidents and exceptions regarding subject individuals and families.
Confirmed acts of discrimination, harassment and misconduct will be dealt with appropriately.
Responsive actions will include training, counseling and progressive correction measures.

